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Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

VOTING UNIT

EMPLOYEES ELIGIBLE TO VOTE:

Those eligible to vote are: All full-time and part-time security officers performing guard duties
as defined in Section 9(b)(3) of the National Labor Relations Act employed by Professional
Security Consultants at its Ward Village and Kewalo Harbor site with a business address of
1044 Auahi Street, Honolulu, Hawaii, who were employed by the Employer during the payroll
period ending February 5, 2021.

EMPLOYEES NOT ELIGIBLE TO VOTE:
Those not eligible to vote are: All Sergeants, office clerical employees, professional
employees, and supervisors as defined by the Act.

PERMITTED TO VOTE: The employees classified as Corporals are neither included in nor
excluded from the bargaining unit. The employees in this classification shall vote subject to
challenge and resolution of their inclusion or exclusion will be determined in a post-election
proceeding, if necessary.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 2 of 4



¥ Jo ¢ abed "UOII08Id BY} Ul 80100 AUB 8SIOPUS JOU SS0P pPUB ‘JUBWIUISAOD)
s9)e)S payun 8y} jo Aousbe ue s| pleog suolje|ay Joge [euoneN 8yl ‘pJeog suole|ay JogeT [euonen oy} Agq alay) ind usaq

10U 8ABY puUE ‘pJeog suolje|ay JogeT [euoiieN 8y} Uey} Jayjo sauoawos Ag apeuwl usaq aAey a2130U SIy} Uo aiaymAue Jo jojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Aq paoejep 8 Jou JSNW pue UoId8|d SIY} JO 82110U [e1o10 Ajuo 8y} s SIYL :ONINYVYM

‘pJeog suoljejay JogeT [euoneN 8y} Aq alayy ind usaq jou aaey
10]leq ajdwes Aue uo aas Aew noA jey) sburyiew Auy -uonos|d SIy} Ul 8210Yd AUe 8SIOpuUs JoU SB0p pieog suole[ay JogeT [euoneN 8yl

‘pP3ajuNod ag jou ||Im jojjeq JnoA ‘arenbs auo ueyj alow ‘punoue asaymAue 1o ‘apisul sBupjiew yjm jojjeq e Jwgns
noA j| “suononiisul pasojoud ayj o} BurLuajas Aq jojjeq mau e jsanbail Aew noA ‘aienbs auo ueyj asow ‘punoue
p1aymAue 1o ‘apisul sBuppiew ayew nok J| "ATNO JOIOHD UNOA 40 IUVNOS FHL NI «X» NV MUVIN “ALILNIQI
4NOA TVIATYH ATNOM LVHL SONIMYVIN 43HLO 3ANTONI JO JINVN dNOA FLIMM dO NOIS 1ON Od

Z
3OI0HD ¥NOA 40 m_w_<:Gw m___._+\J_ ﬂ”\%d.\w_fd.s_

w<o_mm_>_ z_w % mK \
m_m__n_n_z<m_o_._o _ow.z ._.< _
Aq Buiuiebieq m>£w%__o 49"9psoduind-do} p saidal ag 0] ysim nok og
zg A _r_b&m_w TVYNOISS340dd
0 ojdwa uieuad 104

LINVILT
JLoM1vd 13493S VIOI440
68G1.¢-04-0¢

pJeog suoljejay Joge |euoneN
VIOId3NV 40 S31Vv1S d3lINN

NOILD313 40 3DI11ON

pleog suoije|oy Joge |euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union
Choose representatives to bargain with your employer on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities
In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election
can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 4 of 4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (808)541-2814 or visit
the NLRB website www.nlIrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 5 of 4












